
Team and Corporate Awards

The purpose of the Women in Rail Awards is to celebrate and showcase the teams and 
organisations who are making a significant contribution to improving gender balance, 
diversity and inclusion in the UK railway sector.

We want to hear about those teams and companies who have demonstrated an 
exceptional commitment to promoting gender diversity and an inclusive culture in UK 
rail and whose innovative ideas and initiatives are substantial contributors to closing the 
skills gap in our industry. We want to showcase their initiatives and achievements as 
ground-breaking and exemplary.

Submissions can be made by those who have been impacted or inspired by the work 
of the nominated team or organisation and know them well enough to provide sufficient 
and adequate information about their achievements.

When nominating, please consider carefully the criteria applicable to the team or 
corporate category you are nominating for as the judges will evaluate and score your 
submission against them. These criteria are set out in the Categories section of the 
Awards website. 

Permission(s)
When submitting your entry, please ensure you have obtained any permission which you 
know or ought to know is necessary to be obtained (such as, for instance and without 
limitation, authorisation to disclose third party material) to support your nomination.


