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Getting Women on Board

With Women in Rail's new report revealing that only 19 per cent of women working
in the industry are in managerial roles, we need to work together to change this,

says Adeline Ginn

omen in Bail
was craaked in
2012 to provide
n-:t-n'n?lzirg
OPEOTIANITIEE
and sappor for
il wromen l.l.:D:I.I'lln,&'_ within the raibway
Lrsdustey, promote rmil as an attactive
career choice, develop strategies tor
ENZIELNE ThE VOUNEEr BT Nerations ta
consider a career in the sector and
rerinfluence key stakelalders and
inelerzakings to support and encourage
initiatives aimed at improving gender
Ealance and I:.:'n:ll:_lr-gI the skalls EAp in the
railwhy secror
[nthe thoee years sence irs launch,

Eulogy

Waornen in Bail has achieved a tremendous |
amount, growing from strengrh io
strength and nlr_'n'u? closer to attaining
its vision for the mil induwstey.

The raibaay induastry is full of fanraseic
and talented men and wnmen, but mooe
people need o know this, Women in
Raal's recent study showed that less than
one guarter of the workiosce is female
and the number of women in the wop
positicns is even lower.

The power of @ more gender-bala nced
waikioree has been proved nme and
cime again. Studies have shown that
companies with more wamen on thei
hoards ourperform their cvalswith a 42
per cent hlghf:’ return in sales, 66 per
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Women in Rail aims to g

together key stakeholders

it collectively

with he
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stronger

relationships

cent highes retarn on invested capital
and 53 per cent higher retarn on equity.
Ith & moge diverse worklforee comes
Efetent pers pectives, sxperiences and
shill sets, a5 well as aew ideas and ways
of warking, all of which ultimately b
abour positive change within comp
To keep its competitive edge, the British
railway industey needs to focus on getring
more Women ta join the sector but also te
support them progress the caress ladder
In the company within which they are
employed,

Time for change
The Laeest report from Losd Menyn
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wernment’s champion of
gender equality in the boardroom, has
semn the percentage of women on boasds
grow from 14 oo 26,3 PEX CEnt in just five
years, However the il industry is often
misconceived 45 an wnattractive mdoscry
In cealiny, rail is one of the most dynamic
and exciriog industries in the UK o work
0 at the moment. At a time when many
secrors ane strigeling, Crossrail and Ha2
are experiencing billions of pounds: of
invesIment

Clur report releaied in Movembes
chows that the numbes of females
working in the rail industry is 16,4 per
cent of the total workforce, with anly
1.3 per cent of these women working in
senior roles. Thess results show there is
an imperative for change and we need to
work rogether to make this happen,

hay repart alse discusses what we
an mduscry can do o amend the curdated
image that rail has in our society, With |
some of the leading names in the rail
indvstry providing their thoweghis and
opinions an the ¢orrent sizuation,
Women in Rail has been able to draw
conclusions on how o tackle the problem
at hand. Most norable is the seed o
promote che industry more positvely
among our young girls and women, After
all, given rail's rach hiscory and heritage io
thes country, eur young generation should
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Bz xcited to be a par of o

striking the batance

Women i Rail aims o bring wogether key
stakeholders in hepe that collectively
thiy can improve gender balance within
ongwith helping our members grow
per and foster key relationships

We hold workshops and evenrs
addressing the by fssues our members
have rold us peevent them from pashing
the mselves farward Lo their career. We
e inrresduced our 20152016
menteriog progeamme, developed o help
women in the lndustry receive the advice
and guidance they need 1o get a bemer
understanding of the rail induscry they
wark in bot also get sapport in furthering
their career,

Wamen in Kail s currently the anby
independent crganisation in the rail
industry that focuses on fostering the
women wotking within the secror. 1t is an
initizene that benefits ws all, so if you can
hielp, please do contace as. We are always
lecking for individuals and organisations
o wark with as and help us to showcase
rail as the modern, dyriamic and exciting
industop it i
Arleire Ginn & foundes af Women in Fail and
gemerd coumsel at Aot Trairs
WISt wwve wameninraillorg
Limkedin: Women in Aal




