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Report on gender balance calls
for change

Just o& per cent of women warking
exscutive lev

Rail
The study, whech revea
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rail industry have progressed e disector or
ceording to a ground-hreaking report from sndoscry group Weomen in

hat eat of the 87,000 peaple working in rail, on
irst tienes that daws on gender diversity has b
the rail industr s whaole, and across its different subsers
The repart released a1 Women in Rail's anoual eonference opened by Claire Pecry,
parliamenrany under secre Tranepart, who peinted ot that
the number of women worki all now is almost exactly the same as in August 1914, at
the dawn of the First World W
“The result is” said Perry, ‘that when it comes to gender equality the rail industry ridks
locking like the industry that ime has Jett behand.
Talking about the fact that half of women working in the sectof are in ops rational,
custemer-facing areas such statians retail, Perry sald she was “glad
" ding the for the rest of the sectorn, but thar it is “werong' that only 19
3ll are in managerial roles, and that chey make op only four per cent of
rail engineers only 0 per cent have progressed te difector OF exscutive Lervel
This 'i.-.pm:l.nd distribution of women in rail does damage 1o '.'l.;l_n'. pay, ¥ poin out,
ry for a staticn assistant starting yayear. Meanwhile Nevwaork
engineers at =
sr under B4 rising
far beyond that after promotion
Sowhen women are prey enoed from
taking the jobs they could at excel ar just
v re not just
ted, they are

13492 are
Lcollected for

Tailking of the good evidence thar
teams and bosrds that inclisde wamen
make better decisions, as |c~r.|::_ ai the
stry fakls vo drawe on the 50 per
cent of available talent represented by
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it pught e be, ‘Orher sectors Learnt this
lesson leng age” said Perry, and "if the
have made such progre = s
no e far rail There's (s sor
mors ;

Perry suggested the :|!-.1uxt:‘\- could
look ar st pazierns and tea 2 glels

the value of enginesring qualifications so
k ry “fantastic litelong c:l.r-..r.'r*-'.
‘100 years ago, we kept
ing during the greatest
vet faced. We might
hawve started the war with 13,000 women
watking in rail, but by it end o were
70,000, [t shou another World War to see change like that again.'

] n, founder of Waomen in Rall talking of the report said- ‘For the first i
have an actionable benchmark upon which companies can idencify and target the key
wange. It is extremely imporeans that the industey confronts this gender imbal
rst step towd hanging it for the becter.

Picture across the industry
Across the rail indastry’s subsers, rolling stock companies have the kighest proporticn of
wiamen with 91.3 per cent. This i fallewsed by technology secvice companies ac 23 per cent,
Lrain perAting companies at 10 per oent, manafscourers ac 12 per cent and \llj'l_.'-| E75 AT Chn
loraresr propertien ap five per cent _
The conference also featured presentations Erom
ORE and HE1's Micola Shaw, who spoke abaut her we
Merwark Rail

ass fhe whole ind

2's Beth 'West, Anna Walleer of the
k on the Shaw Report (oo the future
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