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The Women in Rsil report discusses what can be done to change the outdsted image.
tht il s incur scity. Wit some f th leaing nemes in the indusry prviing
el thougrés sn cpirons on the curent siuson, Women i Rl has been abe o
s concusion an how o ackl the problem t hand.Most nosble s the nesd o
promots e industry mor positly amang our young girs and women, Afer i gven
18 rich history and hetage in s counry. our young genarsto should be excied o
be s partofit

Strking the balance

O ofthe cos abjctives of Wamen i Rai i o bring key stakeholders ogether nd
ncoursge hem t vk colectvely on mproving gendar slance witin the ra sector
‘o close the curent sls gap. Tris involves proveing opporturites fo our members
o network,Savelop and fostr ey relsonships.

st uhy. in September s yesr, Viemen n Rl s launching The Big Rl Diversy
‘Challnge. The event, s cross bewsen 1=  Knackout and *rypton Facor.consists
of & eres offun prysialand menta challanges undertaken by feams wih & rab of
50% e s 50% female. The am i o show tat gendercversefeams work befer
together andtoraise swarens ofhe businass bens atined when companiss
improve the mae female o

5 wel 853 chance o funrais. il slso provide pariipants with sn pporunty o
networ s feam b duringsevers callenges.

FORMORE INFORMATION

1you arenfrested i akig part i the v, which il tska plsce o 30 September i
Leicesterstie. please v the website:

W iy co k.

Tl us what you tink — have yous say below or amsi
opinion@ailtechnologymagazine com.
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Getting women on board
Souroe: RTH Aug'Se 16

‘Adsiine Ginn,founder of Women in Rl runs through The Big Rall Diversty
‘Challenge event, which aims to show that gender diverse teams work better

together.

Women n Rl was crestad n 2012 provide networking spportunies and suppertfor
Sl women woking it e railey ncusty prometig ai 85 an stracive career
cheicefor theyounger gneratons and nfusncing ey siskehoiders to spport nd
‘ncoursge niaives simed st improvig gender belance and bdging e scls g3p I
e sectr

I thefour yeas since i bagan, Women n R has schieved a remendious amourt,
erowing rom siengihf srengthand moving closer to stsning s vsion for the il
industy

The secor's wekloos comprises many fantasic snd fslanied men snd wormen,but
e know ofth excing caraeropporunites the sector has o ofer. Wormen n
Rifs report rleased in Novermoer st year shows et e number o women werking
in th s secoris 10,45 of the totsl wororc, with oy 135 of these weking in
Seriorrole. These resus show thes = an mparstie o change.

T power o & more gendar-beanced workorcs has b praved e and ime sgain.
‘Stucies hava shoun th companies with more women o thels boards outperfom thir
el it 3 425 higher retum o sees, 0% Pigher refum on invested capel and 3%
igher et on ecuiy Wih a diverse workfros comes diferent perspectives,
xperiences and sats. 52 wll s new ss and weys of working. sl of which
ltimstay bring sbout osifva change wiin comparies.To keep s compeliie adge.
here s an imperaive for e B railuay indusiry 0 1t only encoursge mere women
1o the sctor,but st support 1 female workfrce 5 hst women progress Up
e career adr in the company witin whih they s employed
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Time for change

T ltes repert fom Lord vy Dvies. he govermment s champion of gender
‘ualty inhe boardfoom, has seen the perosniags of women o bosrds grow rom
145 28.1% n he las e years. However,the ral indusy is ofen misconceive a5
o unstracive sector by the younger genertion,srd aspecialy gifs. In resiy, al s
oneof e mest dymemic and exiting industies i the UKt vork i ot the moment. A¢
 me when many sectors arestuggling, Crossall and HS2 are experiencing bilons o
pounds ofinvestment thousancsof obs s baing crested and imporant pars of
ounty e being regenerated
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