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Women in Rall targets
sustainabhility with repowered
Mentoning Programme

Adeline Ginn, General Counsel at Angel Trains and Founder and Chair of Women in Rail fills
us in on their activities in October

ctobar saw Women in Radl

to much acdatm from the
tndustry. As 2 charttable
$om with tmitod mesources, we have
had to be nimble and adapt to changing
environments Lo ensure we condinue to
de cur members with the s
snmmmtbqnmd. s
The newly repowered Mentortng
ma does just that. [ 1s sustatnable,
scalable and transferrable. It calls on
mdustry wide engagement and on zd
companies to partner with us to hdp
develop and foster male and female talent tn
our sactor.

Women tn Ratl ts 2 chartty and our atms
Tave slways been stmple and altrusstic We
extst to champton gender balance, diversity
and inclusion tn the rafl industry. We
work to support our sector evalve into an
mdustry with 2 workforc that ts reflective
of the general public and an tndustry that
thrives by hamessing the large poal of talent
avatlableto it

The repowerod Mentoring Programme
takes the mext step for Women tn Ratl as

a charttable ceganisation. By partnoring
with M Ahmd, 3 spectalist
b:hrdmmtmng“mmmoﬂh&
30N Club, Marks & Spencer, PwCand EY to
name 2 fow, we have developed 2 mentorting
progrmmme for 2019 that will otfer career
changng benefits to the young peotesstonal
talent i cur soctar.

This year, the programme s to
mmgzl.’w:mmmhﬂm:ml tobe
axpanded to men wirking i the industry
from 2020, ensuring everyome employed tn
raflway has an opportunity to benest from
this mittattve.

The newdy structured Womnen tn Rad
mentorng butdds upon the
suesses of our axisting unique cross-
mdustry format to deltver a sophisticated
scheme that will benefit the sectorasa
whale. Partictpation cost £250 per person
for the nine moaths of the programme
and covers matching, tratning, networking
events and E -

Understan that we are, 2t our core,
an organisation that % founded on the

otmdmon.whavndnéog:
a Pro Boeo Fund for the programme.
Fund has been aeated to provide acess




e

to mentoring for women tn the UK rad
sector that are not part of 2 partiipating
orpanisation

Strict cltgidity criterta apply, but we are
ctfering this opportunity to women who are
acttvely seeking work, women tn transition,
ca maternity or care Jeave, as well as
these who ame unable to access the scheme
through thetr employer. Most tmportantly,
the allocation of the Pro Bono Fund will

be haavtly tnformed by our core atm of
promoting diversity and mnduston tn the UK
nfl sectar

The rafl mdustry ts evolving. Wearea

sector full of passtosate tindividmls striving
towards making a postiive change. The
repowerad Women 1o Ratl Mentoring
Programme has already been the subject of a
great response from the industry and we are
locking forward to working n partnership

with rafl compantes to ensure thetr male
and female talent recetve the support they
mead to thrive and realise thetr full amer
potenttal tn UK radl.

Reptstration for the Wormen tn Ratl repowerad
Mentoring Programme & open watd] December
3rd, 2018. To enrol a member of your
orperisation please vistt ketp.//womentnratl
wg/mentoring/



