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Women in Ralil repowers
mentorning scheme for 2019

Women in Rail’s hugely successful cross-industry mentoring programme is being re-
invigorated as we enter 2019 with enhanced momentum

be WR mentoring programme
has been hugely successful

since its inception 1o 2014, with

participation growing from 12

patrs in tts firsst year to 260 patrs
n 2017. This year, the WR team has decided

to ‘repower’ it 2s 3 cutting-adge cross-

pehind th

tndustry mentoring programme.

To acheve this, we are collaborating
with Moving Ahead, 2 specialist mentoring
organisation that is behind the destgn and

ement of the ment m
mm«u the mtdqmgam to
mentees across 3 pumber of ceganisations,
mcuding the bugely successful thirty per
cent COub.

The purpose of the repowered WR
mentoring programme is to continue

ding ful partnerships between

g talent and sentor exncutives,
with an increased effort oo Inaeasing
dtverstty across the rafl soctor. Starting with
gender diversity as the core focus we will
embrace diversity over time, champtoning
hteral thinking, cross- fertflisation of ideas,
thinking and networks in the tndustry.

To esure the conttnued success of the

, this year, we ate maching out to

crganisations in UK rd, enco them
to wllaborate with us ;gpumnz
forward mentors and mentaes from thetr
own workforoe to take part in the scheme, at
a cost of C£250 per tndtvidual

The repowered programme retatns s
umique selling potnt of 3 cross-tndustry
mentoring initiative where mentoes are
matchod with 2 mentor from a ditferent
company, based om the requirements they
have enterad on thetr profile (which tndude
location, persomal interests, technical skills

and exparienca).

Our collaboration with Moving Ahead
will emable us to make the matching of
mentor and mentes 2 cutting -edge o5,
providing the best pos:lhlcnpgannazh':(m
both parties. Matching will be carried cut by



i Mefmmw%ﬂ;lh o T Mentors and mentees
professional tratning via an onlinelaming | will be given acoess

Ttve and masterdasses - 3

and be tnvited to retworking cvents 1 fo an intranet.
where they will have an cpportunity to .
up;d}t:'mmmt‘:ﬂlhnthUKmlwy They will also receive

J i con chiariabils stvon, e | professional training
are also launching a Pro-Bomo Fund. The { via an online leamine
purpese of such charttable Fund % to enable <3
women assodated with the UK nfway lpla[r..m] hw o WOI L\ShC:-pS
industry to take part tn the Progamme asa c
mentes fres of charge. | and masterclasses and

Bighle women will be k
uunmlnmmn.ann,r’:l::m: tc’ invited to attend
women from organtsations not able to take 1 -

0 this imttsatwe, with consideration. | o0 C rking events

given to WR's core aim of promoting \‘d oere ‘f‘»_'v \"1 l x‘_}v /O an
diversity in UK rafl. Of course, spectsc and r
strict eligibility craterta will 3 | O getiglis "‘ {0 axpan
As In previces years, !hcg?muuﬂl ppa e
be experienced men and women working I their network within the
across the UK rafl tndustry. For 2019, the | UK railwav industry
will contimue to focus solely | U\ Tail¥¥ay & Ly
T temale tslemt for ts mentoe tatake. ,
However, from 2020, WR intends the [

mme to include both men and women | supportad by the DIT, the
Atlas, Moving Ahead’s world dass algortthan, mgmthchdwry.mmmm ! m:y(hwp Nah::rilhﬂ.llm
and roviewed by the WR mentoring toam, employed tn our aflway has a0 opportuntty | and BEIS, and will be otfctally launching
tn collaboration with Moving Ahead and to benefit from this impttive. [ on October 4. For moee tnformation, please
participating argantations. . The repowered WR mentoring L ematl wrewomeninnd org,




