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WOMEN IN RAIL

1,279 years of expenence
repower Women in Rail’s
mentoring programme

In October 2018, Women in Rail (WR) launched its repowered cross-industry mentoring
programme, inviting organisations and individuals from across the UK rail industry to join the

2019 intake

e were delighred 10
welcome 200 mentars
and mentees, men and
wamen from across the
UK rail industry, to the
wyenl which kicked-off their mentoring
relationship In January
The purpose of our repowered cross
industry mentoring programme, which is
now in its Afth pear, s to continue WR's
work of providing a support platform for
d waomen in our sector and creating
an environmont which fosters and nurtures
onr ndusrey’s talent. Thanks ro its new
format, the WR mentoring programme is
now sustainable, transterable and scalable,
and invites networking and creativity
through an intranet and a series of
kshops and events for its nine-months
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71 of our 100 mentec-intake this year
bave over ten years management experience,
whilst our mentors have over 1,279 years
of experience in the rail industry between
hem

I was pravileged to be able ta meet some
of those heginning their journey an the
repawered programme, particularly thase
who are taking part this year a3 pro-bono
mentees, This new initistive is made possible
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The enthusiasm and passion from those who
joined us at the kick-off event was fantastic to
see, and it was great to hear how they believe the

programme will continue

to support and further

their own professional development, through

challenging them outside

and generating new perspectives

through the support of companies who are
funding, free places for the benefit of women
currenitly between employment,
on care leave or from organisations who
are not ahle to take part in the Programme.
The new pro-bono fund i vital to ensure
that az a we are able to support the
combinmed of those from acmoss
the sector who need guidance and support
in their personal development,
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The enthusizsm and passion from thoss
whao jained us at the kick-off event was
fantastic to see, and it was great to hear how

their comfort zone
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Ahead, who wers critical in our
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the ‘commitment of ones per cent of tme
required to be on the programme, but that
the one per cent would help to shape their
‘thinking, decisions and actions for the
remaining 99 per cent’. As an industry we all
nead to consider how we approach our own

professional development but also ensure
we ffer support to others acrss the whale
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wital a5 we continue to look to bridge

=kills gap, redress diversity and promote
inclusion.

beingg abile o proevide tailored and
benefits to our members aomes the country,
wiiich is made possible through our seven

proups.
hern 2 busy couple of months,
with seeing the launch of Women
in Rail London — a newly formed steering
The group will look to bring men
and women ﬁmmhﬁ
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Tiz find cut more abowt the upcoming events in
your areg, Inuﬂmprmmﬂu



