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Dear Colleague,
The last few months have beehallengingor many of usn the UK and worldwide.
We enduredthe global pandemiandlockdowns

Many experiencedhcreasedoneliness an@nguish, especially women and people from ethnic
minoritieswho have beerisproportionately affected by the crisis

We observedacts of hatredagainst station manager Belly Mujinga and George Foygldreacted to
support theBlack Lives Matter movement

We sawan alarming rise in domestic violence

All the while, ve also witnessedmazing dedicatiorkindnessand compassiofrom carers, key
workers, doctors, nurses amdanyin ourindustry, including the Women in Rail team of volunteers.

Throughout the crisis, te determination commitmentand passionof the Women in Railrustees,
Regionaleaders andheir Steering Committeet® supportWomen in Rainembersacross the
country, albeit virtually has beerstronger than ever.

We hostedover52 virtual national and regiona¢vents, from mental health webinars to career
development workshops via quiz hitg andonline pamper and aromatherapy sessions.

We shared almost daily inspirational quotes and messages of bopmur social media channedsd
continued to campaigrigorouslyin the trade presgor better equality, diversity and inclusion in UK
rail, encouragng companies taenew theirEDlefforts duringthe crisis.

Similarly2 dzNJ ¥ £ | 3 Pdftiets) g dsSaydispososhowed tremendousinderstanding

with manyagreeingto transfer their sponsorships to 2021 or, in the case of The BidoRarsity
Challenge, to a virtual platform.

As we see a glimmer of hope for the futuséh the roll out of a COVIRaccing we want to thank

you all againfor your continwoussupportof our charitable workit has been a trying year, but we
continuedto reach out and help each other as one strong knit community in UKArkmily.

I wishyou apeacefulholiday and a happyhealthyand prosperous New Year

Bestwishes,

Adeline
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March: Women in Rail Mentoring Programme goes virtual

As soon as lockdown begane transferred our crossompany Mentoring Programme to a virtual
platform, ensuring our 340 mentors and mentees, including 12kmaoo pairs, continued to benefit from
our mentoring Masterclasses and events.

A pioneering
cross-company
mentoring programme
in the UK railway

industry ¢

Welcome
to FUSE

by Movina_ Ahead

26" March and every Thursday thereafter: we supportélde Clap for our carergampaign

We used our social media channelsdpenly support the Clap for our carezampaign and encourage our
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caring for others during the pandemic
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Clap for our carers - fclapforol  p EASE SHARE - PLEASE SHARE - PLEASE SHARE

#clapforourcarers clapforourcarers.co.uk

Please join us on:

26th of March at 8j
for a big applause!
at the front line our apprecij

Facebook: Clap for our ca
Instagram: Clapforourcar

Clap for our carers - #clapforoy

to show all who are workiff

NHS!

uring these unprecedented times they need to know that
we are grateful
Please join us on: 26th of March at 8pm
for a big applause (from front doors, garden, balcony.
windows, living rooms, etc)
to show all who are working at the front line, our
appreciation for their ongoing hard work and fight
against this virus.

Please share this message, so we can make sure, the
word spreads and reaches all to join!

NHS

#clapforourcarers clapforourcarers.co.uk

PLEASE SHARE - PLEASE SHARE - PLEASE SHARE




April: we dharedusefullinks

We issued a letter to all our membeesntaininglinksto organisations offering support to individuals and
families affected by the pandemicNHS support and volunteering lines, local foodbanks, domestic abuse
helplines, mental health andellbeing resourcebut alsoonline training courses on CV writing and interview
techniques.

km e (Wr QWQ

Mental health and welibeing. ok oadte

Ty e expereming ety depresion, o Wgh evelsof stres, Mool designed ube. e
o MIND: hitgs /i mind geg Ui - the webisite cantains an *1 need urgent help” tool. Phone: Py e
0300 128 4393 (Mondar to Friday, 3am to 6pm)
& are afew free You tube videos hee
. Fortamn: peaeconat e S g e b 460 about the S T ALK, iterview technique
start org ukListing/C during couid 19 > VWatcn iSO aul BN
« Anxiety UK - charity providing support i you have been disgrosed with an arlety condition. Jostions 0 ask the
Phane: 03444 775 774 (Mandsy o Friday, 9.30am to 5.30pm) youtube comjwatchhveAzPPPHBSSEY
Website s aREib O A Dear Colleague,
0 about general top. HD! ‘a
. Bloolr UG- A hre g posie g with i epession o oo dsorter o i N s e s =
weasite
I these dficut times, offering support 8 familles affected 1ation skills 200 Offers PubAC speIkINg Lips 10 improve skifs and
Dy the pandemic. Semiarly, 3 '?'ﬂbﬂum\i offering free traireng on CV wiiting, presentation and utube com/watch A=QSWT dvwoFRY

©  CALM - the Campaign againat Living Miserably, for men aged 15 to 35.
Phone: 0800 58 58 58 (dally, Spm to midnight)
Website: www thecaimzone.net We thought it wold be helphul to shars soma of these Getail with you - please do forward to
anyone you think may need support.

MervEw tEChaques
840 0n improving presentation ik
YwatchdvervHY QP A
®  Men's Health Forum - 24/7 stress support for men by text, chat and email

Website:

15 - To recelve suppont of voluntesr-
©  Mental Health Foundation - provides Information and suppart for anyone with mental health o To voluntesr, contact NS England: MLgs /e segiand ooy 10 have 3 SupPONt netwark In place Coser 10 you - these Inks will take
proDlems or leaming disabisties e a8 tor voluntesr-army
Webshe: www mentaihoaith org uk
o Torecene volunteer support from a NS volunteer, please call: cal G808 196 3646. al-counci (Engtand),
* Mo Pank - Voluntary charity offiering support for sufferers of panic attacks and obsessive _wwsmh nd) and

compulsive daorder (OCD). Offers 3 course to help overcome your phobia or OCD.
Phone: 0844 967 4848 (dally, 10am 10 10pm). Cals cast 5p per minute plus your phone 5 Seaore g serlos Rt BN 6
(rovider’s Acceds Chagge swwu mm e coterin g shopgreg. medication or foe & telephane ‘check in snd chat’
WeDsITe MM ICOIIC LI

This support s for (among others), for people aged 70+ years with Wales).
w e pregrant, with s dsabiity, a heart

*  OCDACtoN - Support for people with OCD. Inchides Information on treatment and online Eoodbonks: 1Ot If we can support you further.
resources ” "
Phone: OBAS 390 6232 (Monday to Friday, 9.30am to Spm). Calls cost 5p per minute phs your ® Wi isaber: D11 SO0
Pphona provider's Accecs Charge  Website ik with addtional information: hEios /A USRIV, OoR/Ret-helo/lnd &
‘Wedsite: www ocdaction org uk foodbant/
Other useful stes o For Getaiks on recehving food debveries: beips o

o wawbiatizwalion end www etk o

Refuge (domestic abuse).
*  For welbeng webinars, please see the Women i Rail website
biips. 2 o Freephone helphne 0808 2000 (24/7)

« Website ik wth adssional information: hitae ww aationaidahelpine org ubl

May through to September 202Gree 30 minutes wellbeing webinars

We hosted free 30 minutes wellbeing webinansdollaboration withneuroscientist Minerva Engagement

This initiative was hugely successful with over 300 attendees on some segsibnslhA Oa  WofdistdgR S R

connected when socially isolatédHowdcan we switch between focused attention and mind wandering and
why is itimportant® &How can we regulate emotions and alleviate anxiety in order to flougigifow can

we stay positive and challenge our negative thoughts?layIR 6 OF'y o6dzAf RAy 3 | &
system impact our wellbeing andiS & A f JarBoAdoBhkrs.

2 Minerva

engagement

NJ



June 2020: wénelped parents keep childrebusy during HaKTerm with our @ddleCardscompetition

Our CuddleCard competitimncouragedudding artistdo designa cardfor lovedones theycould not visit
duringlockdown.The winners received 3fbstcards professionally printed with their design

Women in Rail Regional Groups’
#CuddleCards Competitions

ould you say?

THID  tvou coutd send s Postcard to somecne ight now, what w

v families and friends are separated and receiving &

otland, North West, Yorkshire, East Midlands,

e for all 30 f you would like 10 toke part and are not aiready
registered with your local Women in Rai Regional Group, please do 30 now at

www womeninrail org/contact-gs. Detads on how to enter the competition will shortly be
sent by each Regional group 1o their members.

Entries will be judged by each of the Women i Rail Regional Teams and announced on
social media

The winner will receive 20 AS Postcards, professionally printed with his/her design

Wishing you all a very happy drawing!

S W el oy T @ Wameniebrd | W i

June 2020: we held a virtual Big Rail Diversity Challenge 2020

We adapted our flagship event, The Big Rail Diversity Challenge, to a hugely successful remote morning
Microsoft Teams session which sawer 100 participants go heatb-head in variousnentalchallenges.
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September 2020Digital Women in RailAwards 2020 release

We celebrated the winners of the #hen inRail Awards 2020 through a digital supplemel¥eare
looking forward to welcoming theiinnerson stage, next year, for a walkeserved round of applause.

W

AWARDS 2020

November 2020: wdaunched, in collaboration with the Railway Industry Association, a joint Equality,
Diversity and Inclusion Charter

The jointEquality, DiversitgandInclusion Charteis a voluntary initiative open to all companies working in
the UK rail sector who widle play a key role in promoting innovation, agility and positive change in our
industry. To date, over4dD companies have signed up to the Chantdiich is fantastic.

For more information
on how your organisation
can be involved, please
visit the Women in Rail or
Railway Industry Association
websites or search for
WR RIA EDI Charter

The Rail Industry
Equality, Diversity &
Inclusion Charter
represents our industry’s
commitment to openly
support the EDI agenda.

T Railway Industry
&W ////¢ Association
The vaice of the UK roil supply commanity

T Rl Incusiry Euaity, Diversity 8 inciysion Chaner
1.8 jot nitarve by Women in Rl an the Rusiway indusary Asaocasen



November 2020: we helped raise monies fBail Aidg A G K 2 dzNJ d2S | NS CI YAf &¢

UNITED for CHILDREN on the STREETS

TOGETHER WE
RAISED AN
INCREDIBLE

‘aid

December 2020: we launched our Reverse Advent Calendar initiative to ellmerable people and
struggling familiesduring the festive season.

AR Women in Rail is proud to N
" w vulnarable people and ¢ W ) o ,
- RricoutIgRg e Women in Rail is proud to support the UK's
Reverae Advel most vulnerable people and struggling
Al Ml families by encouraging everyone to create a

Revense Advent Calendar

Now more than ever vulnerable people and families are struggling
to provide for their loved oned. A Reverse Advent Calendar is a
wonderful act of kindness. love and generosity and a way to support
those less fortunate and help recreate some of the wonder and magic
that children find in Christmas

Stara Cupboard Baby Supplias

o Froi Juice
o Safirg Mx
o Cooking Seuoes

How does a Reverse Advent Calendar work?
Using a basket or box wrapped in gift paper, simply put aside every
Tt om day for 24 days an essential item.
e Soup



¢CKNRdZAK2dzi GKS @8SFHNE 68 O2yiAydSR (2 aK2sO0l

cultures and supporglobal and nationabwareness initiatives

[N

o

Diversity is being invited to the party;
inclusion is being asked to dance

Verna Myers

Rail to Refuge

M women’s aid

until women & children are safe

White Ribbon Day

25th November 2020
You can be anything you want

(WHITE (RIBEON] to be, just turn yourself into

HUM%SFTIZ\DRIAN anything you think that you
Inter Faith DAY could ever be.
Week Freddie Mercury

8-15 November

www.interfaithweek.org

LMl National Inclusion

DEC 2
INT ONAL DAY
FOR THE ABOLITION
OF SLAVERY

International Day of

People with Disability

OMEN

P Ty
0g® 53 june 2020

IRSE///@'

' ineeri (WR ors ato g i
Pioneers of Female Engineering (WR IS G e o

:
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18TH JULY-17TH
AUGUST 2020 sminy

It is not our differences that divide us. It is our #3outhasiantertageMonth

nability to recognize, accept, and celebrate those

differences e international

MEN’S DAY..

(Audre Lorde)




The Women in Rail Regional Groups
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Women in RailScotland
Scotland@womeninrail.org

Shona Clive
Chair of Women in Rail Scotland
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mailto:Scotland@womeninrail.org

WR Scotlandteering Committee
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Sarah Alexander Lorna McDonald Lorna Gibson
(Dentons) (Hitachi)

4
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The current Covid pandemic has had a significant impact on the way we have operated this year, which has
had both a positive and negative impact. From a positive perspective, we have adapted our programme of
events so that they can be delivered virtuaillkhich has meant, in some cases, we have been able to reach

a wider audience as there are no travel or time considerations to be made. On the downside, we have
missed the facdo-face networking aspect of our events and the connections we usually makewit

members and that they can make with each other. It is also more difficult to be interactive when you have

a large virtual group together.

However, despite Covid, we continue to thrive in our third year, with an increasing membership and
steadily graving network of likeminded organisations supporting us.

We gave a warm welcome to two new members of our Steering Group this year; Lorna McDonald from
Hitachi and Sarah Alexander from Dentons who have proved to be valuable members of the group. We also
said a fond farewell and big thank you to original steering group member, Lorraine Brown from Network
Rail, who relocated to Australia with her husband.

A big thank you to our fantastic steering group that also includes Gail Blythe, Siemens, Lisa MdGhee, Q
Eva Mclnnes, COWI and Lorna Gibson, QTS. They have all worked very hard this year to make it a succes

We have held and supported a number of events this yeauding:-
Sunday 8 MarchL Y G SN¥Y I A2yl £ 22YSyQa 51 &

Our members took partii KA & &SI NR& LYGSNYyFrdAz2ylf 22YSyQa 51 @&
striking a pose to show their support.

= — /
0 Infernational Women's Day m 0 International Women's Day @ O International Women's Day m

¥ o' p 8

O International Women's Day m O Intemational Women's Day M 0 Infernational Women'’s Day @

Our steering group membeGail Blythefrom Siemens, was also profiledthis terrific pieceby Edinburgh
Trams which highlights the managers of the three organisations who employ the greatest number of staff
in operating Edinburgh Trams. Each of thesmagers are all female, which is a great boost for other
women considering a career in rail.



https://babcock.createsend1.com/t/j-l-qsutyk-l-r/

Never feel intimidated or like

Be yourself, work hard, treat Believe in yourself, trust your dortth ; & hard
others as you would want to be instincts, women can do yo: :: a2 t:ve a v:: s l\)v oy
treated yourself, aim high anything they want to and zn. sttt
and have fun! be authentic. e"fg a wom_an K a_mazung.
don't apologise for it!
Gail Sinead
Mobility 9 CAF Project Manager o T

O International Women's Day (WR 0 International Women's Day (WR 0 Infernational Women's Day (WR

Women in Rail Scotland was also delighted to be invited bghedrs Hazel Fisher, Network Rail and Nicola
5Fgazys {O20wlAfI ARBS22OFIDEYR2NYISBNYEt QA2 V&L 2 Y
in Glasgow. It was a fantastic event with an introduction from Alex Hynes, ScotRail Alliance Director and
key speakers including Susan Anderson, Network Rail who is one of our members.




April: Keep safe

In April, when the first Covid lockdown took place, we sent out an Keep safe message to our members and
gave an update of our plans to move events online.

SCOTLAND

Keep
Safe

26 May: Building personal resilience

On the 26May, Shona Marshallfrod KS ! { a 5AFFSNBYOS t SR 22YSy Ay v
Ol f & &Rt RAy 3 LIS NETRisfeally priidBcal arid nSgyitDISne@ractive workshop gave our
members an opportunity to learn about what resilience is and how to reframe wingiit be getting in the

way of their ability to feel resilient. This was a particularly timely session given the Covid pandemic where
we foundourselves in unchartered waters and many of uslfieé we were being thrown off balance on a

daily basis.

June CuddleCards competition

A huge big well done t8ophie Dawsoraged 7 who
designed the winning entry for the Women in Rail cuddle
card competition in Scotland.

{2LKASQa FlLydlradAaod LI NI OK
all the Women in Rail Scotland steering group members.

A big thank you to everyone who toolan too.




23 JuneBeing as productive as practical

Onthe23raWdzy S { K2yl al NEKFff NIy being&Qadidveds yil aidAac
LINJ O in ivttich 6ufmembers were given an opportunityléarn new tools and techniques to enable

them to prioritise and increase concentration and focus, leading to a greater sense of achievé&mueng

this particular time when many of us falverwhelmed by the demands, distractions and decisions of our
current lives, it is no surprise we often doubt if we are using our fnoeluctively,so this event was a

perfect antidote to rethinking the expectations we have of ourselves.

July: survey report issued

Survey Results

In 2019, we launched a surveyfind out what challenges women face in the rail sector in Scotlssa
that we could develop a targeted strategy and agenda for the years ahead. The response was great with
insightful feedback which was developed into a report that was shared with our members in July this year.



The findings also gave us an opporturidychampion and support the challenges that mattered to our
members. You can find a copy of the report on the Women in Rail website.

20 July A second survey issuedthe impact of Covid

How has the
pandemic changed
the way you live?

We recognised that the Covid pandemic has changed themeayork and live and may have had an
impact on some of the 2019 survey results both negatively and positively, so we launched a second survey
to determine the impact and reshape our agenda accordingly. The report will be issued shortly.

5 August Managing mental health during these challenging times

Managing Mental Health
During These Challenging Times

We were delighted to welcome David Beeney to our third virtual event of the year. David, a qualified

Mental Health Counsellor affiliated to the BACP and a trustee for Mind, hosted a special seminar for
22YSy Ay wlkAf {O020fFyR UYiaKSaAISINyKI faf SyyibitrIocOsiedd YiSka o5
on the best ways of maintaining our emotional resilience during the coronavirus pandemic and also
considered how we stay emotionally connected with our colleagues as we work remotely. A fantastic event
with lots of positive feedback from our members.

20August Habits that hold women back at work

The Habits
That Hold Women Back
at Work Y
: $



August saw the start of a series of Women in Rail Scotland event led by the fantastic Sylvia Baldock, a
021 OKZ FdziK2NJ FyR LINPFSaaAz2ylt aLISIFTSNIFY2y3 Yy
was a very insightful session jointly hosted b WSy Ay wl Af {O02G4flyR YR bS$S
We had a terrific turnout of members from both groups and a great Q&A session. Thanks to Inspire
Scotland for joining us.

7 October Becoming more significant

LYy I aSO2yR OQANLdzrf S@Syid KStR o0& {&ft @Al .IFfR201]
how to recognise their own unique talents and skills and understanding the value we bring to our

g2NJ LX I OSa yR a2YS (SOKYRNRBXSIEQ® 2 {28SN-2005S AUATYI @
inspiring tone led us through some practical tools to develop confidenceawselfeness and sedfsteem

and how to make the right first impression every time.

29 October: Mental Health First Aid Workshop

With mental health being of such prime importance during the Covid pandemic, we ran a second mental
health workshop with the fantastic Erik Preissman from QTS. Many thanks to QTShéstiog this

session with Women in Rail Scotland. Erik very ably sksclithe key role of mental health and first aiders
and the importance of using ngadgmental communication skills to encourage someone who seek
professional help.




October. Women in Rail Scotland Rail Professional magazine coverage

W
Keeping connected

in Scotland ‘7'

Shona Clive, project lead, Rail Cluster Builder, Scottish Engineering and Chair of Women
in Rail Scotland

28 OctoberDf  a326Qa& . fFO1 | A&aid2Ne

Film Maker

Glasgow's Black
History

Remembered

Glorious Glasgow City, once Scotland's largest

¢CKAA . f1FO01 I1AaG2NE a2yiKzZ 22YSyYy Ay wkAft {020t yR
members through an original spoken waquiece supported with images. While many cities such as

Glasgow played their part in the abolition of the slave trade, they also benefitted and today Glasgow seeks
to raise greater awareness of the contributions made through slavery.



A short video hasden produced and evokes a mix of emotions in its attempt to educate and ensure that

the past continues to be remembered while we build a more diverse and inclusive society for the future.

2 A0K GKIFyla G2 {KFENRY {I f Y2y SorkCKiural RusiénFor dp&dodng NJ w
the piece; written by Rajinder Pryor; research and oration by Kirsty Diamond. Rajinder Pryor is Network
wkAftQa 9y3IlF3aSYSyid [SFIRXZ /2YYdzyAOlIGA2ya 6bSis2N]
to share ths really insightful piece of worklhank you Rajinder

12 November Flexible Working

SCOTLAND

[ A&l DIFftl3IKSNI FNRY CtSEAOAfAGE 22Nyl &z 2yS 2F {C
from Spirit Aerospace were our key speakers at our online flexible working event in November. Lisa gave
us lots of practical flexible working guitize and Nicola talked about how Spirit Aerospace manages

flexible working as well as giving us a hugely inspiring insight into her career pay and how flexible working
has been particularly beneficial with managing her family commitments. We ran this jeugiyt with our

friends at Scottish Engineering an important dikinded and supportive organisation since our launch in

2018.

Flexible Working @
Spirit AeroSystems

Rail Cluster Event
1 ,,
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26 November Presenting online with passion, power and presence

W

SCOTLAND

We were delighted to have the marvellous Sylvia Baldock back once again to conclude our formal events
LINEINF YYS (GKAA @SIFENJgAGK | INBFG Fdzy YR OSNE KS
L2 6SNJ I YR LINBaSy OS Gtbof us!doing iang Tednts, Z&o 2Wele drJati@r oRliaeNJ
platforms for communicating, Sylvia had us taking part in interactive actions such as warm up exercises for
the vocal chords, tongue twisters, breathing exercises, presentation content advicendighs and much,

much more. A great way to end a fantastic year packed full of things to keep our members connected. A
huge thanks to Sylvia for her support this year.
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Never Mind the Gap initiative

Women in Rail Scotland is really pleased to be supporting the wider Women in Rail Never Mind the Gap
initiative. With so many people being adversely affected by the current situatisg great initiative to
helpwomenback into work and into an industry they might not have considered before.



Women in Rail North West

NorthWest@womeninrail.org

AnnaJane Hunter
Chair of Women iRailNorth West
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WRNorth WestSteering Committee

5 yAStl / 2NR2a Nina Lockwood
O0bSGE2N] wlkAfoO (Intuitive Recruitment)

WSyye aOYAyySe Lucja MajewskiKent
fA S& aSiaN (FTPE

b2 NIl KRgS2AYUSY A Y NI A f ©2 NH
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This year has certainly been a strange one for all of us. We started off the year strong, with two really well
FGGSYRSR S@Syida Ay GKS FANBRG ljdzZ NISNWP 2SQ@S (KS
f 201 R26YyZ TdzNI 2dAKEYRBREYRDYOBHAZAYSAdZRRPEXSNAY I T

This year has certainly been a strange one for all of us. We started off the year strong, with two really well
FGGSYRSR S@Syidta Ay GKS FANBROG ljdzZ NISNWP 2S5SQ@S (KS
locl R26y > FdzNI 2dz3KX NBRdzyRIFIyOes: ySg 220aXkyR GKIF (¢

Despite all this we have managed to keep in touch with our steering group and our members throughout.
Virtual platforms have offered usliéeline and we have focussed on keepinglirduring these difficult times.

As well as our Women in Rail events, we have continued our successful partnership with the YRP in July, wit
two of our steering group (Anp@  yYS YR bAYylF 0 GF1Ay3 LINI Ay | W¢:
look forward to working with YRP again in 2021.

With fewer opportunities to promote the need for diversity and inclusion in person, Aama took the
opportunity to highlight issues with the succession pipeline in rail in her July/August editorialfpicRail
Technology Magazine.

We would love to have done more in 2020 but now we look to the future. Following a successful planning

ahead session in November, the North West region have decided to focus on three areas in 2021: building
onourhealthandd St f 6 SAYy3 ¢2N] X F20dzaaiy3a 2y FNRyuOGtAyS |
practical steps towards improving EDI.

We would like to thank all the sponsors and friends of WR for their support in 2020. This includes:
Transpennine Express,dsion Rail, ARUP, YRP and Transport for the North.

10 JanuaryFestive get together sponsored by Fission Ralil

Kindly hosted by Fission Rail, this was a relaxed networking event where we belatedly celebrated the
success of Women in Rail in 2019. We were joined by friends new and old from the North West area and
had a great time sampling the new trend in office anooodation at the We Work offices in Manchester.

OMarchLy G SNYF A2yt 22YSyQa 5F& /2NLJI2NIGS ! Kt Sd$

This event, kindly hosted by ARWPF & KSt R Ay O2yadzyOlGA2y Jednieke Ly (S
Jackson, Director of The Manchester Stress Institute and human performance scientist ajuitietRis
G26F NRa LISIF]1 LISNF2N¥YIYyOS gAGK KSNIGlIf]l 2y WeKS /



International
Women'’s Day

Jeannette is a performance nutritionist and stress resilience expert, specialising in workplace health and
wellbeing and as such, the perfect speaker for an event where we were inspired to be the best version of
ourselves with tools and techniques to taaeay and start implementing immediately. These included tips
on diet, mindfulness, and positive affirmations to support both our physical and mental health. We could
have listened to her all night, but we wrapped up the event with some networking ovesdaimd a

fantastic buffet.

13and 14 AugustPamper & Zoom Sessions

Our two fundraising events were hosted by Suzanne Thorneycroft from WR West Midlands who is a

jdzZ f AFASR Yl aal3dS GKSNYLA&aG FYyR AYRSLISYRSydG O2ya
on-line via Zoom using samples sent in advance and offeselchance to wind down and enjoy sosedf

care We also managed a few laughs as we watched the various approaches to application and removal of
0§KS LINPRdAzZOGAXAG GdzNy&a 2dzi SOSy 6AGK GKS alyYS @SN
when personal services such as beauty therapy have been hard hit by government restrictions, we were
delighted to help out and Suzanne kindly donated to Women in Rail a percentage of the profit from

products sold as a result of the event.
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Women in RdiYorkshire
Yorkshire@womeninrail.org

Dr Amy Pressland and Jennie Pitt
Chairs of Women in Rail Yorkshire
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Yorkshire@womeninrail.org



The Yorkshire committee had big plans for 2020 including the aim to host a Christmasebtzadkin

,2N1 Qa StS3AFYyd ¢KS tNAYOALIE K2GStd 1'a ¢S | LILINR
grew in volume, wenade the sensible decision to hold off finalising our Christmas event. Little did we

know how salient that decision was going to be.

5 March Turn up your strengths

Our first and only irperson event of the year. Led by Leadership coach Gill How, we held this breakfast
workshop sponsored by LNER complete with Pret croissants and fruit pots, in celebration of International
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weaknesses, we worked on bolstering our strengths to build ouestdfern and ultimately our careers.

7 May. Quiz

We were thrilled to arrange the Women in Rail National Quiz, hosteBiptjnx.Over 100 members
attended which was fantastic!

20 May. Selfpromotion is not a dirty word

With the world in flux as Cowitl9 spread rapidly around the world and the UK went into a national
lockdown, the Yorkshire committee pivoted to onlinecets.



Whilst we missed théaceto-facegatherings, we were offered the opportunity to gather a broader
audience for our events, and surprisingly we found that more members were able to atterrchan@te
online workshop.

The first event of our digitaseries stemmed from the need to replaceparson networking to raise your
profile online. This interactive session led by-getimotion expert Gemma Stowe was about helping
women with career progression and particularly becoming comfortable with prorggtourself at work to
increase visibility and create opportunities.
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June CuddleCards

We took part in the Women in Rail CuddleCards competit@arwinner was Emily, with this beautiful
drawing!

26 June Overwhelm first aid

In the early part of the national lockdown, the Yorkshire committee felt strongly that women may be
susceptible to feelings of overwhelm; as primary caregivers, and often having to jugglesbbowing,

domestic chores and fulime jobs, we recognised &t women had a lot on their plates during lockdown.

Thus, our second digital offering, sponsored by Clancy Consulting, focused on learning how to manage the
feeling of overwhelm where everything feels too much.



Wendy McCristal from the Mental Health Coamy guided participants through the Overwhelm First Aid
process which helps people prioritise and organise tasks at work and at home in order to reduce the risk of
burn out.

15 July Turn up your strengths in the face of Covi®

By July, as lockdowneasures were being eased, we offered WR Yorkshire members a-igh@ession to
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showed us how our strengths have an enormous impact on how we tleiekand behave, and that they

are particularly important during times of global and local distress.

Attendees of this session reported that they felt uplifted and emboldened by this workshop; with remote
working the norm this year, people expressedididdzf G & ARSYy A TFTFe@Ay3d (KS Wy 2N
markers that come witliaceto-faceworking. With so much negativity around, it was a viiglled event to
reminder us that we all have a unique set of strengths, which can help us navigate choppy. wat

29 July Putting on our oxygen masks

The final event of the digital series before the summer break was a faifot® the Overwhelm First Aid

session led by Wendy McCristal. In this workshop, Wendy impressed on participants the need to put on our
oxygen mask before helping others. She showdg selfcare is essential, and especially so now when our
normal levels of resilience are being tested to their limits.

Wendy explained how to set healthy boundaries to protect yourself and lomed andurn our grumpier
selves into better versions ofurselves, whose setfare needs are met.

13 October Menopause, the HOT topic
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grown in visibility in recent times. Sponsored by LNER, Director of Menopause at Work, Julie Dennis, led an
honest, funny and highly informative session on thenopause. Whilst this session was aimed at women

near menopause age, or going through it, WR Yorkshire members reported how useful they found the
session as colleagues and line managers. This interactive workshop helped to reduce the stigma
surrounding he menopause and encourage constructive workplace conversations.

As news of the ® national lockdown grew to a crescendo, the WR Yorkshire committee decided to
practice what Wendy McCristal had preached in her Mental Heslisions andommit to selfcare and
prioritisation. In other words, the weariness of 2020 was felt by our members and committee alike, and
thus we decided to focus our efforts on designing the 2021 calendar. And thus our 2020 events calendar
was complete.
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WR Yorkshire steering comittee

In a year that has prevented-erson committee meetings, the WR Yorkshire committee has actually
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with all that that comes with including petshildren, WIFI challenges, and configuring camera angles.
Moreover, the committee members have supported one another in informal and unlabelled peer coaching
through this unprecedented year. And despite a pandemic life events continued for the commigd®d

two committee members return from Maternity leave, new jobs, projects, challenges and successes.

November 2020We featured in the November issue of Rail Professional Magazine
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Women in Rail
Yorkshire:
Capitalising on WFH
during Covid-19

Amy Pressland, Head of Learning and Development at DB Cargo (UK) Limited and
Jennie Pitt, Inclusion and Engagement Manager at LNER, Chairs of Women in Rail Yorkshire
look back at the year when everything changed




Driving the Diversity Agenda in a New Sector

After 8 yearsvorking for LNER, Jennie Pitt one of WR Yorkshi@ Ko- A ND&a A& f SIF JAy3 GK
new role as Head of Diversity & Inclusion, Engagement, Relations & Policy at Engie. Jennie will remain
actively involved in WR and will continue to-claair theYorkshire group alongside Amy Pressland.

On reflection, the WR Yorkshire committee are proud to have been able to serve our members and provide
useful workshops during the toughest of years. We have learned collectively this year. And as 2020 draws
to a onclusion, there is a twinkle in our eyes as we look ahead to the possibilities that we may find in
HAHMXO®



Women in Rail West Midlands
WestMidlands@womeninrail.org

Claire Burrows
Chair of Women iWVest Midlands

32| Page


mailto:WestMidlands@womeninrail.org

WR West Midlandssteering Committee

e &

Rose Res Lorraine Warner Suzanne fiorneycroft
(Midland Metro Alliance) (Network Rail) (QI Performance)

Sarah MKee Joanna $abright Liz Rddell
(Eiffage Kie) (Cross Country Traihs (Alstom UK

WestMidlands@womeninrail.org
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2020 has been a challenging year for everyone and we have all had to adapt to new ways of working.
Whilst we have missed seeing our members in persongiteiat that technology has permitted us to

keep in touch virtually. Thank you to all our members old and new for making the effort to keep in

touch with us and to engage with the events we have been able to run. It has also been fantastic to

engage withmerda SNBR 2dzi aARS 2dzNJ 26y NBIA2Y Ay | gF& GKI I
because of geographical distance between us. It has been lovely to be more connected across the

regions in this way. Thank you also to our committee who have continued taderowaluable

support and to ensure that we are able to offer interesting and relevant events to our members. Below

are some of the highlights from this rather strange year and we look forward to a hopefully more

normal 2021.

May: coverage in Rail Profegmal magazine for the West Midlands steering committee

W

Women in Rail’s message of supporting
women and attracting female talent
instantly resonated with me

Claire Burrows, legal director at law firm, Shakespeare Martineau, and Chair of Women in Rail
West Midlands talks about her role as a Regional Leader for Women In Rail, helping to grow
the organisation outside of London and its importance for promoting diversity and career
opportunities within the sector

side from my role in Wome:
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committee has a wide and varied skillset
and many commitres members do nat
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June: Innovation in theRail industry (with Young Rail Professionals)

This event ran in conjunction with the Young rail Professionals was very heavily subscribed and we were
fortunate to have Alex Burrows, Director of the Birmingham Centre for Railway Research and Education at
the University of Birmingham, talking to us about all things innovation and most especially their HydroFLEX
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Innovation in the rail industry: Decarbonisation,
Digitalisation and Decoding COVID-19

m Cenlre for Ralway Resasrch and Ecucation

June: CuddleCards

We took part in the Women in Rail CuddleCards competition. Our winner was Amy, with this beautiful
drawing!

July/August/November: Pamper and Zoom

This popular series of events was sponsored by committee member SutEhoneeycroft and the Serenity
alaal3asS /2YLIlye IyR KSfLISR dza (2 YIS daa2dzad p YA
were treated to a virtual facial and proceeds from products bought on the night helped raise funds for both
Women in Raihnd the Haven Charity in Wolverhampton.



September: Macmillan Coffee Morning

This annual event and a regular on the West Midlands calendar went virtual this year. Despite working
remotely, we were still able to catch up with our members oseffee and to raise funds for MacMillan.

An Affogato has two main ing"

edients.
Espresso and om=?

November:Putting on your oxygen masks

This engaging session sponsored by Wendy McCristal and the Mental Wealth Company focss#ed on
careand its importance for our mental health.

Self-Care — What are my needs?
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Time in nature.




December: Virtual Christmas Drinks in aid of St Basils

We enjoyed the opportunity to network virtually and to mark the Christmas period with a fun quiz and a
celebratory drink, whilst also raising funds for a very deserving charity caritigef homeless in the
region.

m In support of %}é

Women in Rail
West Midlands

VIRTUAL
CHRISTMAS
DRINKS
Join us for. T

Thursday 10 December
5.30 - 7pm Fun Quiz (mark your own answers!)
Competitions with prizes
Best Fancy Dress (self, family, or pet!)
Mast innovative cocktail or mocktail

Sign up now!

Julia Whittaker

S A
\¥ Lofrai 2 3 . r Carolyn Dougherty

Emma Nicholson Charlotte Blach

THOMPSJ1




Women in Rail East Midlands
EastMidlands@womeninrail.org

Sarah Reid
Chair of Women ikast Midlands
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(Network Rail) (Shorterm Group) (Bombardier)

Caitlin Richardson Caitlin Webb
(Mott MacDonald) (CoMech Metrology

EasMidlands@womeninrail.org



What a year this has beenHaving started the year with lots of plans to take Never Mind the
Gap to a national initiative and deliver some different opportunities for our members, we have
ended the year having a whole new approach to supporting our members. Here are the
KAIKEAIKGEX

Never Mind the Gap

In 2019 we piloted our Never Mind the Gap initiatteeattract more women into the rail industry
Designed to provide free training and tweeek work placements for women who want to get their career
on track We targeed women whowere currently not in employment, either through a career break (i.e.
moving on from caring), redundancy or otherwise, and hat had thechance to fulfil their potential

This year we developed a Never Mind the Gap guide detailing the negestsps requiredo successfully
run this programme and encourage more women to get into rail. We aim to laaircdordinated cross
industry programmaeacross the UK in 2021 and we will decide on the right time for this when the local
teams are establishe@nd the government guidelines allow

Women in Rail East Midlands Events

In a year where social interaction has been somewhat challenging, the Women in Rail East Midlands Team
have been committed to provide members with a varied programme of virtual svéhir series of events
encouragecetworkingand provided invaluable opportunities for persomulavelopmen.

Women in Rail Open Evening 17-Dec19
Tapas and Salsa NigRtostponed) 26-Mar-20
Lockdown Quiz 11-Jun20
Spa ExperiencRelaxation Workshop 20-Aug20
Mental HealthSeminar 24-Sep20
Staying Resilient in Challenging Times 22-Oct20
Employability Workshop CV Writing & Job Searching 27-Now20
Employability Workshop Interview Skills 03-Dec20

17 DecemberWomen in Rail Open Evening

Inspired by the Women in Rail Never Mind the Gap initiative, Shorterm Group hosted an evening with two
major clients; Bombardier Transportation and Motherson Rolling Stock Systems to help promote
opportunities for women within their organisations. Always keen to attract a diverse workforce, Shorterm
Group specifically recognised the opportunity to promote these within the active recruitment drive for over
600 mechanical and electrical assembly workers required througg2020.

Tapas & Salsa Evening

Despite popular demand, due to government guidelines and introduction of a national lockdown we took
the decision to postpone our Tapas & Salsa evening. Subject to future guidelines we hope to reschedule the
event in 2021.



11 Juneilockdown Quiz

After four months of limited social interaction during lockdown, we hosted a Women in Rail East Midlands
Lockdown Quiz. The well attended event provided a social platform for networking, as well as some heathy
competition amongst attendees.

June: Cuddl€ards

We took part in the Women in Rail CuddleCards competif@umrwinnerwasMiriam, 13 with this beautiful
drawing!
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Stay well rainbow
made from photos of my house and garden

20 August:Spa Experience Relaxation Workshop

Hosted by Temple Spa, this se#ire interactive session encouraged attendees to take some time for
themselves. Each participant was sent a Temple Spa kit in advance to kstheskewith a neck and
shoulder ritual, deep breathing techniques as well asdisand hand massage to release tensions.




24 SeptemberMental Health Seminar

For many of us our working and living environment changed completely over theekast ed by Wendy
McCristal of The Mental Wealth Compattyis session praded attendeeswith an opportunity to
understand the role oindividualemotions in such a difficult tim&he session focussed dme normal role
of fear; long term impact on the body amkploredways to help you and those around you.

The
Mental Wealth
Company

22 October:Staying Resilient in Challenging Times

Again, recognising some of the challenges associated with the current working environment, this session
encouraged attendees to identify ways of staying resilient and resourceful. Hosted by Alex Hayward,
experienced Executive Coach and founder of Lattitude Consultancy, we explored how staying resilient is
not just a matter of learning how to handle the pressures of work, but also how we can release ourselves
from the pressure we place on ourselves.

)\( Lattitude

27 NovemberEmployability Workshop: CV Writing & Job Searching

The first of two employability skills workshops hosted by Charlotte Cruise, focuses on CV writing &
formatting (targeted specifically to the rail sector). The session also encouragesgaenticio identify

skills and match these to employers/vacancies, finding opportunities and exploring available resources &
approaches that can be used to secure your ideal role.

4= sHORTERM GROUP

3 DecemberEmployability Workshop: CV Interview Skills

Our second workshowill explore different types of interviews commonly used in the industry; phone,
GARS23 FIOS G2 FILOS FyYyR 02YLISGiSyOeklaaSaaySyid OS
for each type of interview, what to expect from them and assessmetgria.

= sHoRTERM GROUP



Women in Rail Wales
Wales@womeninrail.org

Amanda Newton
Chair of Women in RalVales
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Claire Partridge Alison Thompson
(Network Rail) (Network Rail)

Ceri Taylor Gemma Southgate
(TFW) (TfW RS)

Wales@womeninrail.org

Christine Fernandes
(CAF)
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After taking over the chair from Joanne at the end of 2019 our focus has been to increase the Women in
rail members in Wales working with all major stakeholders who operate in Wales.

This year | must say has been a very challenging and tough year both personally and professionally with the
significant impact of Covid 19 on all of us, we have held vengf@mts in 2020 but we excited to move
into 2021 with several significant events coming up.

As a Wales team we are looking to attract, support, empower and work closely with women from the
railway industry supporting them in their development, networkibgilding confidence and capabilities.

The Women in rail team in Wales has joined the Welsh Government who have just launched its Transport
Diversity working group in Wales with members of the group from Rail, Bus and Air with a focus on
Diversity and Equay throughout the transport industry.

May: Launch of WR Walé3ook Club

In May, we launched the Women in Rail Wales Book Club. We met every 4 weeks on a Thursday &
17:00 to discuss the book and socialise with new and current members over a drink.or two
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just what we need in the current living situation!

Women in
Rail
Book Club

Clwb Darllen
'Menywod yny
Rheilffyrdd

4th June
2020

)
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4 Mehefin 2020

WOMEN IN RAIL

In October, we moved oto Martina/ 2 f SQa W2 &BPIBGNE { t SNO21 4G SNJ NARS

Women in Rail Wales
Book Club

Next meeting:

17:00 on 12 November 2020

This month's book:
No Mercy by Martina Cole




July:Coffee Club

In the summer, w started our coffee clulwhich consisted of a catehp over coffee. This enabled us to
keep in touch with each other during the difficult months of Covid.
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Wales to pronote diversity and equality in the workplace.

Liywodraeth Cymru
Welsh Government

17 December: Christmas Quiz

OnThursday 17 Decembese held our Christmas Quiaz,chance to socialise with new and current
members and spread some festive cheer!

Women in Rail Wales
invites you to join
them for their online

Christmas

Quiz!

Thursday 17 December 2020
from 16:00

wales@womeninrailorg




2021:Never Mind the Gapnitiative

Next yearWomen in Rail Walewill be supporting thenationalWomen in Rail Never Mind the Gap
initiative. With so many people being adversely affected by the cupantemig it isa greatwayto help
womenback into work and into an indtry they might not have considered before.

New members

We are always keen to welcome new members to join Women in Rail Wales everyone welcome we are
looking for more volunteers to join our committee. Please do get in touch we would love to heardtbm y



Women in Rail South
South@womeninrail.org

Ruth Busby and Samyutha Bala
Chairs of Women in R&buth
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Anna Cader EbonySoltaniJames Allison Phillips
(Network Rail) (ESJ Smart Marketing (Imperial College Healthcare
NHS Trugt

Vicky Ager Jenny Simms
(Amey) (Colas Ra)l

South@womeninrail.org



2020 has been a tough year for all of us with Covid significantly impacting our personal and work lives. As ¢
result, Women in Rail South have not been able to be active during this year. However, we are hopeful and
excited for 2021.

After four yearsdading the group, Anna Delvecchio stepped down as Chair. We are incredibly grateful to
Anna for her dedication and commitment in establishing the group.

From 2 November 2020, Ruth Busby and Samyutha Bala took on the rolelagirs) alongside the
brilliant committee members from across our rail industry.

Ruth joined the rail industry in 2018 as HR Director for GWR and has championed the people agenda since
her arrival. At the heart of the agenda is connecting the understanding of how people drive business
success with the importance of kindness and empgath

Achieving inclusion and diversity is a passion for Ruth and has been a key feature throughout her career.
Before joining GWR Ruth worked in several sectors including defence, higher education, and the civil
service. Ruth is a qualified leadershimcl, a Chartered Member of the CIPD, and trained mediator.

Samyutha (Sam) joined GWR and the rail industry in 2014, after a varied career including stints in theatre,
project management and as a dentist. She started off dispatching trains at London Raddingd has held
a variety of roles in the 6 years she has been with GWR.

Sam was a founding member and©K I ANJ 2 F D2 wQa 22YSyQa aidl¥F ySios
amazing role women play in the rail industry. She is looking forward to workihgRuith and the WR
South Group and meeting some brilliant women and men who believe in a common cause.

As a team we want teupport and empower women from across our network to develop personally and
professionally, build confidence, and make connectionsgscompanies that will make our sector
stronger.

That is why we are making big plans for 2021 that will provide those in the rail industry, and those who are
thinking about joining, the opportunity to make connections, learn new skills and insights, together
on issues that matter, and most importantly have some fun.

Plans include running a number of events centred around:

1 Personal development, including Personal Impact and Gravitas;
1 Professional development, with insights into the latest develepts in rail from senior leaders in
the industry;
1 Networking opportunitie; how could we not include an infamous Zoom quiz or two;
T ' NBySaa S@Syitaszs 62NJAYy3I gAGK 2GKSNI OKF NR (A ¢
1 A launch event for the South West.

We are #s0 exploring establishing a Women in Rail South book club, and introducing a regular podcast,
featuring women in and on our wonderful railways.

We are always keen to welcome new members to join Women in Rail §outmen and men and are
looking for moe volunteers to join our committee. Please do get in touch.



Women in Rail London
South@womeninrail.org

Leila Rahimzadeh
Chair of Women in Rdibndon
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